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his regulation outlines the policy of the Agency and prescribes
procedure for the collection of employee indebledness resulting from
erronecus payments in conformity with fuplic law k7, G3rd Congress,

approved 15 July 1954 (68 8tas, Lig2).

2. RESFONBIBILITY
The Comptroller or his deaignees, the Chief of the Fimsnce or
Fiscal Division, as mppropriste; are respomsible for the admiaistration

of this regulation.

3. DEPERMIRATION OF ERRCHEUUS ZAYMERT

a. The Office of the Cowptrollar shall, upon sscerisining that an
srronecus paywent of any seture hes been made to or on behalf of
an employee, prepare a Statement of Findings. Such etatement shnil
aset forth sll informetion esucerning the srromecus payment, compuia-
tion of the amount of the erronsous paysent, snd conclusioms, and
shall be reviewed by the Chief of the Finmance or Fiscal Divisaion,

as appropriate. Approval of such findings by the Comptroller or
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his desipgnee shell coretitute an sdutinistrative detersimmtion thet

&n arponecns yayment hes been wmdae.

4. COLLECTION OF ERRONEGUS PAYMIEE:

8. ‘The employee shell be informed with respect to sll details involved,
mmmmmwwcmmtmmmwmm
pyment and ghall be requested to refiyd the emocunt thersef.

b. In the event the srrcoecus payuent hes not been refunded within w
period of sixty days, the apount of the Indebtednaess shall be
deducted from the groes btmeic compensation et the next regulsr pay
paricd following the sixty day limitation, or in isstallments at a
rate dotarmined to be remsorsbic by the Cagptroller or his designec.
Deductions shall not ecwxceed two thirds of such pay wleas the deduc-
tion of a greator mmount is required to effect collectiocn within the
anticipeted veriad of employrent.

€. In the event ths gervices ¢ an cuployse who is Indebied to the
iAgeony are terminated due Yo resigaation, retiressnt, o cther
reasons , before such indebtedress is liguidated, the balance shnli
be deducted fron any subseguent paynents, of vhetever nature, whic:

may be due such individueld.

5. REDRESS BY EMPL
Any employee who is of the ¢pinion that the aduinistrative deterrine-
ticsm with respect to an syvonsovs payment is incorrect, o takes exescpiion
to all or any part thereof, mey reguest that s review be mnde Jolntly by
the Comptroller sod the head ef the office withism which the indtvidw:l
is omployed, or his designee {Jeputy nsmw {Plans ), Deputy Director
(Intelligence), Deputy Director (Administyation), the Director of Training,
Approved For Release 2001/085% £ &iA RDP78-64718A000900130010-9

e
Lyt 4



[ O —————

L ¥

Approved For Release 2001/04/24 : CIA-RDR#-64718A000900130010-9

Tomwioe:
or the Assistant Direcitors for (ommunications or Persomel). If,
after suweh Jofnt review, there remmins any issue which has not heen

resclved o the setisfacticon of the enployee, he may appeal t¢ the
Mirocior for finel deteralmstion.
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